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Aroturuki Tamariki  |  Independent Children’s Monitor 2 

The scope was interpreted to be job titles and number of staff where part of their main 
duties is to promote: 

• equality, diversity, or inclusion 
• sustainability, environment, or climate change mitigation 
• culture, art, history or heritage 

One role at The Independent Children’s Monitor | Aroturuki Tamariki was identified as being 
within scope of this request: the Chief Advisor, Māori and Community Engagement. The 
key accountabilities listed for this role are: 

• the development of plans for undertaking engagement with Māori and Iwi and 
community. 

• assisting with the coordination of engagement with wider groups of stakeholders 
across the community. 

• building strong working relationships across government, with Māori and other 
stakeholders to support the development of Aroturuki Tamariki. 

• providing support for the establishment and running of the Aroturuki Tamariki Māori 
advisory group. 

• providing advice to the Chief Executive and senior leadership team regarding 
adherence to the Treaty of Waitangi Principles. 

The Chief Advisor, Māori and Community Engagement role is essential for the Independent 
Children’s Monitor to perform its monitoring activities under the Oversight of Oranga 
Tamariki System Act (2022). The majority (around 68%) of children and young people who 
receive services or supports in connection with the oranga tamariki system are Māori and 
many of the services and supports provided under the Oranga Tamariki Act are delivered 
by Kaupapa Māori or Iwi providers. A key requirement for understanding how well the 
oranga tamariki system is performing is to hear the experiences of those who receive, or 
deliver, services through the oranga tamariki system. To do this, monitoring teams visit 
regions around the country to hear the stories and lived experiences of children and young 
people, their families, caregivers and community. The teams also talk with iwi and Māori 
organisations, agencies that have tamariki in their custody, and other government 
organisations and community providers that provide services or support in the oranga 
tamariki system (through both the care and protection and youth justice pathways). 

The Chief Advisor, Māori and Community Engagement supports the Chief Executive and 
leadership team’s effective engagement and collaboration with Māori and the wider 
community in undertaking our monitoring function. The Chief Māori Advisor also works to 
ensure that effective relationships are established and maintained with Iwi, Māori 
organisations and the broader community to hear and consider their views when 
developing and implementing policy advice. 
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